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Ewaymy

H ypont ektipnon tov veiotdpevav Kivohvov Katd Ty €pyoacio amotelel VOLUIKY
VIoYPEWOT KAOE ev Agrtovpyia emyeipnong. Tkomdg g eivar va dobel 6Tov exdoTtote
€PY0S0TN 1N SLVATOTNTO EVIOTIGLOD , TOPOKOAOVON GG Kot AYNMG LETPMV Y1 TOV TEPLOPIGHO
TOV VQIGTAUEVOV ETOYYEALOTIKMOY KVOOV®V GTNV EMLYElpNON TOL.

H dwdikacio ekmovnong ypomtng HEAETNG EXTIUNONG EMOYYEALATIKOD KIvODVOL
umopet va tpoypotoromOet amd appddlo unyovikd — eEOTEPIKO GLVEPYATT) , TOV TEXVIKO
aceaieiag ™ emyeipnong N ko amd eopéa EEYTII(eEwtepikn vanpecio Tpoctoaciog Kot
TPOANYNG).

H mAeloynopio tov o0 WKp®V Kol UKP®V ETLYEPNOE®OV (ETLYEPNOELS IE
Myotepovg amd 50 epyalouevouc) Topovctalovy advvapio oTny SEVEPYELD TNG SLOOTKAGTOGC
EKTIUMONG TOV EMAYYEAUATIKOV KIVOOVQV gite A0y EALEWYNG TEYVOYVOGING gite AOY®
EMenyng mopwv. Emiong votipovv v onuacio g Oempdvag tnv £0¢ £va akoun mePLTTo
¢€0d0 mov emiPdiietal and v vopobeaia kat dgv Tpofaivovy oty ekTdvVNon TG TOPA LOVO
av Toug emPANOel avTd 0md EAeyY0 TNG EMYEIPTIONG OO KATOLOV apUOSL0 POpEN OTME TO
Yopoa EmBempnong Epyacioc.

To dwndpactikd epyareio OiRA , mapéyel dwpedv TNV SLVATOTNTO OTIC TOAD UIKPES
KO WKPEG EMLYELPNOELS VO EQAPUOGOVV SLOOTKAGIES EKTIUNGONG TOV EXUYYEAUATIKDY TOVG
KIVOUV®V Kol VO EKTOVIIGOVY EDKOAN [0l YPOTTTY] LEAETT] EKTIUNOMG EMALYYEALOTIKOD
KwdOvov. Yrapyer tAnfopa epyoreimv OiRA | pe epotnuatoddylo ektipnong
EMOYYEALATIKDV KIVOOV®V avAoya pe to €100¢ kdbe emyeipnong.

YKomog

210%0¢ TG SUMAMUATIKNG GVTAG Epyaciog eivar v yivel gvputePO YVMOGTO TO JAOPUCTIKO
epyoreio OiRA og popeig kat emyelpfoelg Kot va, 600l £T01 1 SuvaTOTNTO GE TOAD LUKPES Kot
UIKPEG EMYEIPNOELS VO EPUPUOGOVY KOl VO, EKTOVIICOLV YPOTTY| EKTIUNGT EMOYYEALOTIK®Y
KWwOOVOV LI0G KO GTNV TOPOVGO (ACT) EMAYLOTEG EMXEPNOELS SBETOVY YpamTy] UeAETN
EKTIUMONG EMOYYEALATIKOD KIVODVO.

EmnAéov otdy0¢ €lvarl vo TopovslosTody T0 AMOTEAEGLOT TNG EPOPLOYNE TOV €pYaAEion
OiRA o¢ d149opa. €idn entyelpRoemy (CLVEPYEID OYNUATOV , EUTOPIKE KOTOGTNUOTO, YPOUPEIR
KATL.) Kol Vo TOPOLGLOGTOVV £TGL 01 KUPLOTEPOL KIVOLVOL TOL TTPOKVATOVY OO TNV EPOPLOYT
tov gpyareiov OiRA avé €idog emayyeAoTikng dpacTnpLoTNTaS.
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Me0oodoroyia

2NV SUTAUATIKY CTH EPYOCTO apyLKA YIVETOL GTO TPMTO KEPAANLO 1| TOPOLGINCT
ToV J1dpacTiKoy gpyaieiov OiRA , TV TAEOVEKTNUATOV Kol LEIOVEKTNLATMOV TOV KO
yiveton eme&nynon tov TpoOToL YPNoNG TOV.

210 emdpeva KeQaiaia epapuoletat 1o ekdotote epyareio OiRA avd gidog
EMAYYEALLOTIKNG OPAGTNPLOTNTAG KOt TOPATIOEVTAL TO ATOTEAEGLOTOL TTOV TTPOKVTTOLY OGOV
0POPA TOVG EMOYYEAUATIKOVS KIVOUVOLG OV EVTOTILOVTOL KOl TO TPOTEWVOLEVO. LETPOL
TPOANYNG Y10 TNV AVTILETAOTIOT TOVC,.

[To ovykekpiuévo oo de0TEPO KEPGANLo epappoletol To epyoieio OiRA yo
emyelpnoelg mov dabétovv otafepés eykaTaoTdoelg , OTWS ival Ta cuvepyeia oynuUdT®V , T
EUTOPIKA KOTAGTUOTA , EMLYEPTOELS [UE XDPOLS YPOPEIMV Kol GYOAKES LOVADEC.

Y10 tpito Keealato epapuoletar to epyareio OiRA yia emryelpnoelg mov 10
TPOCMOTIKO TOVS OMOCYOAEITAL GE EEMTEPIKOVG YMDPOVG 1) EYKATACTAGELS GAADY
EMYEPNOE®V , OTWG glvar To cuvepyeio KOBOPLOTNTOS , EYKATUCTATEG UVEAKVGTHP®YV ,
ETOUPIEG TEYVIKAOV EPY®V.

Y10 tétapto kKe@ailao mapovotdlovral epyareio OIRA mov apopodv eEE1IKEVUEVOLC
KwdOVoug mov propel va Tapovctdloviot oe OAEG TIG EMXEPNOELS , OTtmg eivan Epyaieio
OiRA : 1) yu yeviko0g Ktvdvvoug , ii) yio COVID-19 , iii) yia xpfion mepovo@dpmv , iv) yia
Yoyokovmvikong Kivohvoug

210 TeEAEVLTOIO KEPAAMLO YiVOVTOL TPOTAGELS TEPALTEP® PEATIOONG Kot H14300MG TNG
xpNong tov dradpactikod epyaieiov OiRA.

Mo v cvALoyN TV 6E30UEVOV TOV QPOPOLY TNV EPUPLOYT TG 1LEBOOOV o KAbE
emyyeipnon , Tpaypatonomdnkoy emokEyelg o TANODpa entyEpoE®VY TNG OecGOAOVIKNG
OOV TpaypaToToONKay cu{NTACELS e TOVE VTTELOVVOVC TOVG KABMG KoL e pYalOUEVOVC
OGOV 0.POPE TOVG EMAYYEALOTIKOVE KIVODVOLE TOL £KAGTOTE epyaieiov OiRA avd gidog
dpacTNPOTNTOC.

Mo v cvAloyn TV dedouévmv Tng £peuvag EMAEXONKAV ETLYEPNCELS TTOL
SL0OETOVV TOPOLOLEG KTIPLOKEG EYKATAGTACELS KOL NAEKTPOUNYOVOLOYIKO EEOTAMGUO ,
apopoleg Béoelc epyacias-eldkoTnTeG EPYALOUEVOV KOl TPOGOUOLAL0VV IE TNV GUVIPINTIKY
TAELOYN (L0 EMYEPNCEDV TNG OVTICTOLYNG EMOYYEALATIKNG dPAGTNPLOTNTAG OTNV YOPA LAG ,
MOTE TO OTMOTEAECOTA TTOV TPOKVTTOLY amtd TNV EQOPLOYT Tov gpyoaieiov OiRA va glvar 660
O OVTUTPOCMOTEVTIKA yiveTal Yo T0 kGOe €id0g emayyEALOTIKNG dpacTNPLOTNTAG.

XopTEPAGNATO.

Am6 T gpgLVNTIKG dedOUEVA TOV GVAAEYONKAV ATt S1APOPOVG KAGSOVG EAAVIKMV
EMYELPTOEMV TPOKVTTEL OTL AVEENPTHTWS OPACTNPLOTNTOG EPYUSIDV VIAPYOVY GE TOAAEG
EMYEPNOELS KOWEG EMAEIYELC o€ BEPOTO VYELNG KO ACPAAELNG GTNV €PYOGin , TO O GLVNOM
€K TV omoiwv givor Ta €ENG:

“Eldetyn ypoamting Merétng Extiunong Erayyelpotucod Kivobvoo

“EAletyn emkarpomomuévng-toyvovcag Ymenbvvng AAwmong KoOANG Asttovpyiag g
NAEKTPOAOYIKNG EYKOTAGTACONC GOUP®VE, e To Tpotumo EAOT HD384

“EAlewyn exnaidevong epyalopévav otny dlayeiplon KOTaoTAGE®V EKTAKTMV OVayK®Y
“Eldetyn exmaidevong epyalopévov e BEuaTo TupacPAAELng Kol ¥pRoNg LECOV
mopocPeong

-Agv VTAPYOLY AVaPTNUEVO OXESLO SLOPVYNG OE EULPAVT oTuEin

-Agv {nreitar n yvoun tov epyalopévav oe 0Epato vyelag Kol acQALELOG

-Agv mpeitar fifAio cuveipnong e£0mAMG oD Kol GLGTNUATOV AGPIAELNG

-Anovcia gapuakeiov Tpdtov fonbeidv N vrapén eapuakeiov pe onuavtikég eAhelyels oe
GKEVAGLOTAL.
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To ddpactikd dradiktvaxd epyaréio OiRA umopei va ddoel € OAEG TIG EMYELPNOELS TNV
duvartotnrta va ekmoviicovy Meiétn Extipnong Enayyeipoatucod Kivdbvou kot va gvtomicovv
TOVG TOEIG TOV Ypeldletal vo PEATIOC0VY KO TO, LETPA TOV TTPEMEL VoL AGPOovV Yo va
BeAtidoovv T cLVOTKEG VYELG KO ACPAAELNG TV EPYALONEVOV TOVG. Mia Gelpd
npotdoewv PeAtimong umopovv va avafobicovy Ty arodoTikOTNTo TOV pyoaieiov Yo TNV
EKTIUNOT TOV EMAYYEALOTIKOD KIVOUVOD KOl VO SIEDPVVOVY TNV YPNOT| TOL OO TIG IKPEG KOt
oA WIKpEG emyelpnoelc otV EALASa kot 610 e€mtepiko:

o Anuovpyio meprocotepwv epyareinv OiRA otnv eAANVIKN YAOGCGO Kot
EVOPUOVIGUEVO LE TIG AT OELS TG EAANVIKNG vouobesiag. Idavikd Oa uropodoe va
vrapyet epyoreio OiRA yia kdOe emayyeipatikny dpactnpiotnta. Opoimg Kot yio
Kd0e yopa Tov e£®TEPIKOD.

o No vrdpyet emhoyn e&apyng amd Tov ¥PNOTN TG YAOOSAS oty ontoia embuuel va
gpyootel pe kabe epyareio OiRA mov Oa emiré€er | evarloktikd , epyareio OiRA
7oL glvar ypappéva oe YAOooes Tov dev yvopilovv 6ot ol xpfoTES , VoL Yivouy
npocPdoia € OAoVG pe duvaTOTNTA ETAKPPOVS AVTOUATNG LETAPPUCTS.

o Kdamoieg Pacucég evoTnTeg OV £ivorl KOWES Y10 OAES TIG EMLYEPTOELS VOl £IvOL OLOLEG
o€ 0l ta epyareio OiRA

e Novrdapyet epyareio OiRA Egywpilotd yio kaBe €idog epyaciog , OTWS vVhpyoLV TO
vevika epyoreio OiRA. Mia eToupio EKTOVOVTAG EKTIUNOT) KIVOUVOL Y10, KAOE
dpaoTnplOTNTA EpYacI®V NG O pmopel va dtafétet puo TANp eKTipnon
EMOYYEAUATIKOD KIVOHVOL Y10 OAEG TIC EPYOTIES TTOV EKTEAOVV 01 EpYalOUEVOL TNG

o lleportépm avaPaduon g exTiunong Tov enayyEALATIKOD KIVOHVOUL , EIGAYOVTOG
apBunTIKovg deikTeg e KAOE EPMOTNLA TTOL APOPA TNV EPYACLOKT UCPAAELN OVTL Y10
TG TOLOTIKES TTOV VILAPYOLV LTIV TNV GTLYUN OTO EPYOAEiQ

ABSTRACT

INTRODUCTION

The written assessment of existing risks at work is a legal obligation of every operating
company. It’s purpose is to give to every employer the ability to detect , monitor and take
measures to reduce the existing occupational risks in his company.

The preparation of a written occupational risk assessment study can be carried out by a
competent engineer — external partner , the safety engineer of the company or an external
protection and prevention service company.

The majority of small and very small companies (companies with less than 50 employees) are
unable to carry out the occupational risk assessment process either due to lack of know-how
or lack of resources. Also they underestimate its importance considering it to be another
unnecessary expense imposed to them by the legislation and they are unwilling to prepare it
unless it is imposed to them after an inspection of the company by the Labour Inspection
authority.

The OiRA interactive tool provides free of charge the opportunity to small and very small

companies to apply their professional risk assessment procedures and to easily prepare a
written occupational risk assessment study. There are a variety of OiRA tools , with an
occupational risk assessment questionnaire , depending on the type of business

OBJECTIVE

The aim of this dissertation is to make the interactive OiRA tool more widely known to
institutions and companies and thus to enable small and very small companies to implement
and prepare a written occupational risk assessment study , since at this time very few
companies possess an occupational risk assessment study.
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An additional goal is to present the results of the implementation of the OiRA tool in different
types of companies (vehicle repair shops , commercial shops , offices etc.) and thus to present
the main risks arising from the application of the OiRA tool by type of professional activity.

APPLICATION METHOD

The first chapter of this dissertation presents the interactive OiRA tool , its advantages and
disadvantages and explains how it can be used.

The following chapters apply the respective OiRA tool by type of professional activity and
present the results obtained in terms of occupational risks identified and the proposed
preventive measures to address them.

More specifically , the second chapter applies the OiRA tool to companies with standard
facilities such as vehicle repair shops , commercial shops , office companies and school units.
The third chapter applies the OiRA tool to companies whose staff is employed outdoors or on
the premises of other companies , such as cleaning crews , elevator installers , construction
companies.

The fourth chapter presents OiRA tools for specialized risks that can be presented to all types
of professional activity , such as: i) General risks , ii)) COVID-19 , iii) use of forklifts , iv)
psychosocial risks.

The last chapter offers suggestions for further improvement and dissemination of the use of
the interactive OiRA tool.

For the collection of the data concerning the application of the method in each company ,
visits were made to a variety of companies in the province of Thessaloniki , where
discussions were held with their managers and employees , regarding the occupational risks
of each OiRA tool by type of activity.

For the collection of research data , companies were selected that have similar building
installations and electromechanical equipment , similar jobs-employee specialties and
resemble the vast majority of companies of the respective professional activity in our
country , so that the results of the OiRA tool be as representative as possible for each type of
professional activity.

CONCLUSIONS

From the research data collected from various branches of Greek companies, it
appears that regardless of work activity, there are common deficiencies in matters of
health and safety at work, the most common of which are the following:

-Lack of written Occupational Risk Assessment Study

-Lack of updated-valid Declaration of good operation of the electrical installation according
to the ELOT HD384 standard

-Lack of training of employees in emergency management

-Lack of training of employees in matters of fire safety and use of fire extinguishers

- There are no escape plans posted in conspicuous places

-Employees are not consulted on health and safety issues

-Maintenance book of equipment and security systems is not kept

-Absence of a first aid pharmacy or existence of a pharmacy with significant shortages in
preparations.

The OiRA interactive online tool can enable all companies to conduct an Occupational Risk
Assessment Study and identify the areas they need to improve and the measures they need to
take to improve the health and safety conditions of their employees. A number of
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improvement proposals can enhance the effectiveness of the tool for occupational risk
assessment and expand its use by small and micro enterprises in Greece and abroad:

e Creation of more OiRA tools in the Greek language and harmonized with the

requirements of Greek legislation. Ideally there could be an OiRA tool for any

business activity. The same goes for every country abroad.

e The user has to choose from the beginning the language in which he wants to work

with any OiRA tool he chooses or alternatively, OiRA tools written in languages that

not all users know, to be accessible to everyone with the possibility of precise
machine translation.

e Some key modules that are common to all businesses to be the same across all OiRA

tools

e Have a separate OiRA tool for each type of work, as are general OiRA tools. A

company preparing a risk assessment for each of its business activities will be able to

have a complete occupational risk assessment for all the work performed by its

employees.
e Further upgrade occupational risk assessment by introducing numerical

indicators on each occupational safety question instead of the quality currently

available on the tools
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